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Objective

As a company, we are aware of our responsibility and the impact of our actions on society, the
economy, and our environment.

We have therefore developed a series of principles of conduct that are intended to serve as bind-
ing guidelines for our company management and employees in their day-to-day work, as well as
forming an irrefutable cornerstone for successful and sustainable business relationships with
customers, partners, and suppliers.

These principles are based on trust, honesty, and fairness towards our fellow human beings as
well as sustainable action to protect our environment.

Compliance

We always comply with the applicable national and international laws and regulations and ex-
pect the same from our business partners. We do not tolerate unfair and criminal acts - such as
forgery of documents and money laundering - and punish them accordingly.

We respect the intellectual property of third parties, such as trademarks, patents, designs, or
utility models.

In the interests of fair competition and consumer protection, we do not enter into any market-
relevant agreements with competitors regarding prices, offers, terms and conditions, production
programs, sales quotas, or market shares.
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3. Corruption and Bribery

Fair operating and business practices are the basis of our daily activities. We therefore reject all
forms of bribery and corruption. We do not offer bribes, nor do we use our official position to de-
mand or accept benefits. Avoiding corruption and bribery is essential for a reliable and
transparent business relationship. We therefore expect our business partners to adhere to the
same business practices.

We report gifts from business partners that exceed a low value to the company or personnel
management. The same applies to gifts to related parties, such as family members or close
friends.

The invitation and acceptance of invitations to events or business meals requires that these are
made voluntarily, serve a legitimate business purpose, do not exceed a customary value and take
place in the context of customary cooperation. In case of doubt, the approval of the company or
personnel management must be obtained.

4. Confidentiality and Data Protection

Innovation and the sum of our knowledge and experience form the basis of producing attractive
goods and services for our customers. When collaborating with suppliers, development partners,
other manufacturers, or distributors, we protect our own expertise, trade secrets and confiden-
tial information as well as the confidential information of all other parties involved.

We also exercise caution when exchanging information in electronic networks. We will only use
data and information within the permitted extent and, when passing on information, we will
check whether the recipient is authorized to receive the data and information.

In addition, we are committed to transparent data processing and to the principles of careful
storage of personal data in accordance with the GDPR.

Every employee is responsible for the protection and proper use of company property and sensi-
tive data. The removal of company property from the company’s premises requires prior
consent. In doing so, we undertake to comply with the protection regulations issued by the IT de-
partments.

5. Environment and Sustainability

Environment Protection Measures

Protecting our environment is fundamental. To preserve our environment for ourselves, our chil-
dren, and our fellow human beings, environmentally conscious action is an integral part of our
corporate culture. Every employee takes responsibility for treating natural resources with care
and contributing to the protection of the environment and climate through his or her individual
behavior.

Together, we are constantly striving to reduce the impact of our manufacturing operations on the
environment. Corresponding measures include resource-conserving production processes, the
responsible handling of production-related residues and the reduction of our energy require-
ments, industrial waste, and annual CO2 emissions.
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Dual System

By participating in the dual system "Der Griine Punkt", we make a valuable contribution to the
recycling of packaging. This conserves our natural resources and returns the recycled materials
to the economic cycle as secondary raw materials.

Sustainable Products

To support our customers in achieving their own sustainability initiatives, we provide information
on sustainable labeling methods and advise on environmentally friendly material alternatives,
composting and recycling of our products.

Agreements

In all our activities, we take care not to pollute our air, soil, and water, to generate harmful noise
emissions or to waste water. Furthermore, we respect the regulations of the Minamata Conven-
tion on the production, use and disposal of mercury and mercury compounds as well as the
Stockholm Convention on Persistent Organic Pollutants (POPs Convention) including the han-
dling, collection, storage and disposal of waste and the Basel Convention on the Import and
Export of hazardous waste.

Dealing with Employees in the Company

Human Rights
Our company respects human rights in accordance with the United Nations Universal Declaration
of Human Rights and expects the same from its suppliers and business partners.

Prohibition of Child Labor

Our company does not tolerate any form of child labor or exploitation of children and young peo-
ple. The employment of children and young people is governed by the provisions of the Youth
Employment Protection Act.

Forced Labor and Slavery
No employee may be forced to work through the threat of violence or other punitive measures or
be exploited and humiliated through the exercise of domination or oppression.

Working Hours, Wages and Other Benefits

We comply with statutory regulations on remuneration, benefits, and minimum wages. We do not
permit illegal and unjustified wage deductions, especially as disciplinary measures. We also
comply with the legally prescribed maximum working hours and rest breaks. Overtime is remu-
nerated at least in accordance with the statutory regulations.

Fair Treatment
We attach significant importance to mutual reliability, honesty and treating each other with re-
spect and fairness.

Discrimination

All employees have the right to equal treatment and equal opportunities. Discrimination based on
gender, national or ethnic origin, social background, health status, disability, sexual orientation,
age, political opinion, religion, or belief will not be tolerated. Equal treatment particularly in-
cludes the payment of fair remuneration.
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Freedom of Association
We respect the legal rights of our employees (e.g., under the Works Constitution Act) to form, join
and work for associations or organizations for the purpose of promoting and protecting the inter-
ests of employees. Employees must not suffer any personal or professional disadvantages from
exercising these rights.

Sexual Harassment

Sexual harassment and all other forms of harassment in the workplace are prohibited. It does
not matter whether the person affected could avoid harassment. Every manager is a role model
with his or her own behavior and must ensure a working environment free of discrimination and
harassment.

Occupational Safety and Health Protection

In the interests of our employees and to fulfil the applicable occupational health and safety obli-
gations, we maintain an occupational health and safety management system.

Strict safety regulations apply to the operation of our production facilities. In this way, we ensure
a safe and healthy working environment and avoid potential accidents and other damage to
health.

By instructing our employees, we ensure compliance with the applicable safety regulations and,
wherever necessary according to the risk assessment, the use of appropriate protective equip-
ment.

All employees are required to report any potential risks to the security officer responsible or
their supervisor.

Quality

To provide products and services that meet the needs of our customers and suppliers and to ful-
fil common quality standards, we maintain a quality management system.

Monitoring and Responsibility

The definition of and compliance with this Code of Conduct is the responsibility of the manage-
ment, executives, and all employees in their area of responsibility or in accordance with their
assignment.

Regular training ensures that all employees are familiar with the content of this Code of Conduct.
By signing the training documentation, each employee confirms that he or she is aware of and
complies with this guideline.

Violations or reasonable suspicion of a violation of our Code of Conduct must be reported to the
line manager. This must not result in any personal disadvantages for the reporting person.

Where it is legally permitted, feasible and useful, key figures are recorded to ensure compliance
with the targets.
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